BERGRAEBRABRATE
B (EEERTR) KAERE ( LHARR) RXXasaIEax
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TEHEREE ("TIHE ) IBEFERIREEMBRAGT ("TEFER
SFT 1) #%088 2022 FEEMAY ( =R EHFRAD) 55 13.92 1% - BOTE 2024 &£ 12 H 31
HEl 7RI ZELEARE—MREESE -

2. FREXFEBRISGME 2024 F (FEERTHI) KHEE ( LHRR)
FRSORRI RS S S (T FEER S FARIERAN G ) ) IRERVER - BT R EN S
RIS - B - MEEZT  FERARMSERNERNS  &E8EFHHIZ T
BRECEEENREZEGFHTF  FHRIENZEZFRLEEFTERISAN 2022 FEEE
BERSTELIEAEIGRE N WFBEERSMZE—T  REBITALKE()
EHFIZESERIER - (MESEAETLZUEEERGEER - THEBREHE
EHEE . (I BREEABEEZTEER - (VERIEESE ( LEZRRZE
BE ) MABKSHEBASHEREQLE  (WKESHKEEBAERERETHMN
RIEEH] IR (ViR SHREEA B BB AR IR  FERE M2 T{rRE -

¢

. FREXHREEREBRREAZTAR REBTAZVSMFET—
RESERATNZ - WELIKE ( FBRXSAAVERSNHFNREES)-

3. PRI NZHFRELTAZVEMFET —RESTRETZ - WK
(EFEARTH) BL4FHKRERNES - FHRIRERBETHERRES KRR
Z(EXEERTH)) PHTRR - BEDBBERTABTTR - EEZHHENE
ESERPIZRER - BEHZAEAR/FHENRENEZTEEEXELD -

3

ENTEBZNESPEMEZEREBRHAERE  BEREARAIDEE L
MASIHZESTERENRAKRBTETIAZNAE - £=E - MHBERS
( Financial Reporting Council ) FIZ§rY (ERIEZEEIATHI 2024) HE - WEBE
ERX W EEMFFZESENFRIR - MER 350 BFHEETNWEEDE=FFTH
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MALFZESERIA - LIRS FT  ( Singapore Exchange ) JRERZTAEH
REZEEHRET  BFELANMEESE  TEFHRPEREBOETHME - 2mMA
ZR BT AEREIBINBHBETAL - ORI BEE S EET - 3 BNNHBUEZ
HENESRSEEEAZEE ( ASX Corporate Governance Council ) i 1E2
MNESRXG5F EMNERFHIENKRERR T (REFEEFY) FHESENER
R MENESZRZ EhARARERE  HERARSEEERZEENERFR
EROEE  NEAREFSEZREERR -° EHELER SRS ( Bombay
Stock Exchange ) FHHABSIRERAR - M AZKBUESEEE—RAMHFER
DBIT—REHE - FBUESKRERBABATLE  DEIZESEEWRIE - °

5. 151 %E805% ( Harvard Law School ) B IBEE R - BRI ESERIEAS
BNNREANNRRHNENKHE  EAVNETEERTE  UKHREEFENEBE-’

BTANTIZESERIE ZAREMEZLES  URRIETSER  oERES
BAFERKE  UEREAAEINRAIZTES  XHERZTEBATH
% WEARERSNEAERRNMEEL - Sl ERTFOETRIIZH - FaelB (T
ANEAF/E (LMRA) (MRIREMRENMEELMES -

6. BN AR EESRIRAVFZHER  THREERTERSMEZEET

BERARA - A1 KR SR ERTAENEESZRMEME - MWEE
%ﬁ%ﬁ$%ﬁ TWERE - ° REINATRINANHESERIRE - H - 27T
ERRE  UAESWUBMSFLUZEZIER -° TEEHMEBAHERALRE
NER B0 ESONRTAMBNIRZSE TERESERZEEZ T
BE BEFBZTEER EHRHARER / EXEEZEGRAN - Hith2 8

1 UK Corporate Governance Code 2024, Provision 21. Retrieved from
https://media.frc.org.uk/documents/UK _Corporate Governance Code 2024 ofM100g.pdf.
2 SGX Mainboard Rules. Code of Corporate Governance 2018. Board Matters. Retrieved from
https://rulebook.sgx.com/rulebook/board-matters-1.
3 SGX Mainboard Rules. Code of Corporate Governance 2018. Practice Guidance 5: Board Performance.
Retrieved from https://rulebook.sgx.com/rulebook/practice-guidance-5-board-performance.
4 Corporate Governance Principles and Recommendations (4™ Edition), Recommendation 1.6. Retrieved
from https://www.asx.com.au/documents/asx-compliance/cqgc-principles-and-recommendations-fourth-
edn.pdf.
5 ASX Listina Rules Chapter 4 - Periodic Disclosure, Rules 4.10.3.Retrieved from
https://www.asx.com.au/content/dam/asx/rules-guidance-notes-waivers/asx-listing-
rules/rules/Chapter04.pdf.
® Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements)
Regulations, 2015 [Last amended on July 10, 2024], Provisions 25(3) and 25(4)(a). Retrieved from
https://www.sebi.gov.in/legal/requlations/jul-2024/securities-and-exchange-board-of-india-listing-
obligations-and-disclosure-requirements-requlations-2015-last-amended-on-july-10-2024- 84817.html.
" Kiel, G., & Beck, J. (2018, May 18). Board performance evaluations that add value. The Harvard Law
School Forum on Corporate Governance. Retrieved from

tt S: //c%p;ﬂqov law.harvard.edu/2018/05/18/board-performance-evaluations-that-add-value/.
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https://www.asx.com.au/documents/asx-compliance/cgc-principles-and-recommendations-fourth-edn.pdf
https://www.asx.com.au/documents/asx-compliance/cgc-principles-and-recommendations-fourth-edn.pdf
https://www.asx.com.au/content/dam/asx/rules-guidance-notes-waivers/asx-listing-rules/rules/Chapter04.pdf
https://www.asx.com.au/content/dam/asx/rules-guidance-notes-waivers/asx-listing-rules/rules/Chapter04.pdf
https://www.sebi.gov.in/legal/regulations/jul-2024/securities-and-exchange-board-of-india-listing-obligations-and-disclosure-requirements-regulations-2015-last-amended-on-july-10-2024-_84817.html
https://www.sebi.gov.in/legal/regulations/jul-2024/securities-and-exchange-board-of-india-listing-obligations-and-disclosure-requirements-regulations-2015-last-amended-on-july-10-2024-_84817.html
https://corpgov.law.harvard.edu/2018/05/18/board-performance-evaluations-that-add-value/

BENEZITENTEIE S REEER - Al e ER MR " EREME  DIER
KPR - URAIEFTT MR EBENREMEE - TEENE BIYNEXESERAD
£ &SI FERAR -

I, FREIHRERBFEFRNBTAZEEESTEBERERMNTRNRX - 7
RIEHIREEK (FERZFAAEAXGIEE12)-

7. FREFRIEREREFRN BT AEZESE ST EBRENRAT RN
N RAREHIREERNE R - ERBFEFABRTABNEMEEZES S S EER
ETFENZ - PHRERBFHEETRIRSUR TR H R EE RG] 32 mzlE
B RAFEBRGMBNHEESZ I - FERAR  TEREXTARTRBNRY
B

8. MEEXERERMS - BMESFRIZMRERE WA —(EERADER
MAlIZ T iEMEL I EEE AINERESE  SRITHRABERE THWL ML
NEREZRHT ERERBANTEZEEBU PO HELEA - DURER ( TIE5AHR
MRISEEE) (Workplace Gender Equality Act ) 4RI EIEENEEEE - 0%
MRS EMWRB AT - ARV EEASIFRIREESEE L EE RN
NSER - BRBEMESE LT EERNEEIRFER - 1

9. RIBZERCKEZE NS FIIESEHE AT DT ERWFTZIER -
BEERZTEEERYIEMIHEE - URFHI A EURBLUERIZTENBZENE
RREHER - 12 £515 25 ( Mckinsey & Company ) BB 1817 AIzR B0
ol fE HEBERNZE % URERSHTEEREZITEE  LUEHERIZ
70 FERERAER - B9 EHFFAZIRBEER - (ETEPRMNESZIEELL
ERUFBANALE - HEATEESATREE - 1

. EHREXHE (EHRAD EERRE  BXETAMEZEST (BESRE
HE ) flERIREZTIEHR ( FERX ZFANGBAXHRIRERE 11 ) WRNEERs

10 B : 33 4 - Recommendation 1.5.

1B - ZEH) 2 - Provision 2.4.

12 Pricewaterhouse Coopers. (2021). Board diversity disclosures in Singapore: from intent to outcomes.
Retrieved from https://www.pwc.com/sg/en/diversity/assets/board-diversity-disclosures-in-singapore.pdf.
13 McKinsey & Company. (2020). Diversity wins: how inclusion matters. Retrieved from
https://www.mckinsey.com/~/media/mckinsey/featured%20insights/diversity%20and%?20inclusion/divers
ity%20wins%20how%20inclusion%20matters/diversity-wins-how-inclusion-matters-vf.pdf.
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10. FHEXHE (LmARA) BRRE  BXRETAREZEETL (8ES

REERE ) HIERIKEZTEERVER - EEMEEZEER  BNESFIZMN
BRIV IR 5 PR 1T AR BREKGHIE RIKFEZTEHR - HHE - &
BT BB E B ( Financial Conduct Authority ) TN EE (T IES5|I KERERA)
( Disclosure Guidance and Transparency Rules ) ]BH - 3R ERBIAETANEEE
TEERNRBRAT  FELATINSRERAENZITEBER  ERBEKERH
REMNEER ; ERBHEZTEEER - WARRRIRE - 1°

11, IR BTANLESZEZ T EER - BEERIER T EH
TEER - REBEREEK  UAERZEEEESRAB (HMUBSTSHERE/ AR
BY{E5HBEE ) UEBZTEEER -

BURIEHRFESRERE

12. MEBNERBRAMS - TENZTEBERERE R RIS R EREIRVE
IEERAR AR RGEIETT R - sZ IR IR AR IR B 2 (HERIISAR IR BN F8IAHISE 480
8 ) (BELRIRAE) (FEEAFSE 487 & ) (RERAKERG) ( FEEHIZE
527 & ) & (IR IRAI) ( FBIEAISE 602 F ) - 3847 AIMEBIEIREFEERR 5
ABER - BREEAREFRERAHRREBARZEAZZNER 7 BERTE
BETHMAI - BT « B2  RIBEE NN ~ B - RENREIER - 19
ZERNRENFTEAFEETHHFERR - THNZ T EBR aIEREEXIL
PRIARIERIME  BELIFSMEBKEK[ABERTANZEARERE &£

SREBAEBRETI ZBBENEMBEMUZITIEEER - WHEREEZSIHFERE
RIENER NRERBEEMIRE - I SIEZXRRETHBERLINEE

R - dEREFBRPEITANEAFINEHES -

13. ERERREFERLE BTAEHEFESEHEER £ LIFSMERS
TOHRED - BT AT DIEFERASE - A8 F RERESEEUESRBREEN

14 B . 230 4 - Recommendation 1.5(a).

15 SGX Mainboard Rules, Rule 710A. Retrieved from https://rulebook.sgx.com/rulebook/710a-0.

16 Disclosure Guidance and Transparency Rules sourcebook, DTR7.2.8A(R). Retrieved from
https://www.handbook.fca.org.uk/handbook/DTR.pdf.

17 Bobek, V., Magek, A., Bradler, S., & Horvat, T. (2018). How to reduce discrimination in the workplace:
the case of Austria and Taiwan. NaSegospodarstvo/Our economy, 64(3), 12-22.
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BE (Famtthl ) UkEAREXEEETREBENES - FENETERED
EHRERESPORBZZRLSEINER FHECEFSHEEE - BT AN
MEFR 100 FRREENER 250 IFHEFNME - EREEBRLUIEESEK

275 - 1

14. R EREANZTERAREE - FERXSMNOZERERBIEER
RZIRER  MMBRTABRRUTERANRE SR BROTARKEEUEEASE
R FHFILRERER - EEDANOUBERTREEEMUERBTREE - 4
- REBEUESRE - Bl - TEMBEFEHMHES - BE#EMRIZ Tt - I
O MBEZRSPTE TSRS ( FTSERussell ) W o HRIEEIRA 1 24 15
BIER - HMENEFZHE - LEE2IK 15000 DRASEZTT - FERHERM
HENER TEFAE0E - BREREZERRMERILES - 2 TtEFAEE
FENWHE RERSER  UREENSEZRNIEN - ¥° FEBRXZFTUE
ZEEMNF - UHEBBERZRITAERAKREER -

RIGEEE R
15. HlE SRR SRR IBER - BEBILERERERE (LEESKEEA

8)aLFESMHREVRET  BBAE  REAEBNEMT - Bigms - (&
RIBAR RG] ) 2R ILEAMERETTS - Emz T AU OESNEEIFLAY - HlE RS

BRIEBER - MEOIRA (MAIEARRA) NEAFEENFEENSEANE TR
LB JolLIE MRRtERV R RIFARE UM ERVYS Rk (R E R E T+

2

16. Equileap B — M EMERER - £ 2023 £ HERA 35% WATA
7 RMEERRIEIER - MBEZA (68% ) BN (65% ) FNHFTNNK (56% ) RIBBBEFE
AR 7 HEREER -2 FHEr 2021 F2EMRIBEAGRIREEH O\ N

18 The Parker Review Committee. (2023). Improving the ethnic diversity of UK business: an update
report from the Parker Review. Retrieved from https://parkerreview.co.uk/wp-
content/uploads/2023/03/The-Parker-Review-March-2023.pdf.

19 FTSE Russell. (2024). Diversity and inclusion scores from LSEG — methodology. Retrieved from
https://www.lseg.com/content/dam/ftse-russell/en _us/documents/methodology/diversity-inclusion-rating-
methodology.pdf.

20 Equileap. (2024). Gender equality report & ranking (2024 edition).Retrieved from
https://equileap.com/wp-

content/uploads/2024/02/Equileap 2024 Gender Equality Report Developed Markets.pdf.
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—EEBEXBEZMRERE - Rt - THRIEEFFEBRISMERERTALMIL
EtSM R IERERER - WAEEBILEERNETARA -
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17. BERGMERUBEHE BRETAZEREABEEZ T FER
HRSE - -EZREMST  FEABNBREEESBZ SHEEEIUL B
ojEEREINIRRRIEELLREAL - U5 - BERSRRUE T AEHES - DUEE
FHEEBMALHEBRZTCREE SR AR ERREERER - Z0biRER
M FAIET SRR SR ERHBAS B BEAI( Rk HRIERERSE )
HENMSEHE JFERRE Bl UER AT E @K T E AR 5RHES
VItNaARMAl - Fik - BIRESENREES / EPFEE - SBER  XEEN
ZTEREBHREZEE - #BARERTS - UREEBYREBEET - 2 FER
SRBEIR MEERUBES T ERENTFRENS BSSHEEEEL LA
RIRADNEREE -HRSTSHEENBEREAEREEANTELSE - Bt
EZTEBRRMAANEREESIT L 6=

o

18. FEL REAZAEHEEBNER 500 IHEEHES 59% - 28N
SRS 100 (REA 31% - ZEBF RS 200 £%FH 18% - MK RS FAI
5 16% - 2 BN
FESEREHZ IEHAEEEZ T EESR UNEEEERITEEE -2 &
BEEREEWHBIEREMSRE BV EEVMERZI  FEREMAERBEE 25
EBENEE1F EE8ERAEKETARERUZ T CREKFINRRER 51
FREAZINERL N OERER - DIRERHEREKMBERE -

NTIEEEE ( Australian Institute of Company Directors ) £5% 2010

2 FEMERZEE (2021 ) (2021 F2EMERERSE) 61 F - 441t :
https://www.eoc.org.hk/Upload/files/research-report/SH_ResearchReport Chinese_11May2022.pdf.

22 Skvortsova, A. (2022, August 16). What makes a successful chief diversity officer? HR Magazine.
Retrieved from: https://www.hrmagazine.co.uk/content/comment/what-makes-a-successful-chief-
diversity-officer/.

23 Umoh, R. (2024, January 11). From tenure to turnover, here’s how chief diversity officers compare to
every single C-suite role. Fortune. Retrieved from https://fortune.com/2024/01/10/diversity-officers-ceo-
csuite-tenure-turnover-fortune500/.

24 Lim, S., & Flock, J. (2023, April 21). A global look at the chief diversity officer landscape. Russell
Reynolds Associates. Retrieved from hitps://www.russellreynolds.com/en/insights/reports-surveys/a-
global-look-at-the-chief-diversity-officer-landscape.

% Australian Institute of Company Directors. (2010). New corporate governance recommendations on
diversity: tips for getting started. Retrieved from https://www.asx.com.au/documents/asx-
compliance/new_cg_recommendations_diversity aicd_tips started.pdf.

6



https://www.eoc.org.hk/Upload/files/research-report/SH_ResearchReport_Chinese_11May2022.pdf
https://www.hrmagazine.co.uk/content/comment/what-makes-a-successful-chief-diversity-officer/
https://www.hrmagazine.co.uk/content/comment/what-makes-a-successful-chief-diversity-officer/
https://fortune.com/2024/01/10/diversity-officers-ceo-csuite-tenure-turnover-fortune500/
https://fortune.com/2024/01/10/diversity-officers-ceo-csuite-tenure-turnover-fortune500/
https://www.russellreynolds.com/en/insights/reports-surveys/a-global-look-at-the-chief-diversity-officer-landscape
https://www.russellreynolds.com/en/insights/reports-surveys/a-global-look-at-the-chief-diversity-officer-landscape
https://www.asx.com.au/documents/asx-compliance/new_cg_recommendations_diversity_aicd_tips_started.pdf
https://www.asx.com.au/documents/asx-compliance/new_cg_recommendations_diversity_aicd_tips_started.pdf

IV. BERSAERGRTRIEX - EXRTANREZRZEEEVPE—BAEN
BINES ( FERXZFRRVFESIHRIRERE 10 ) -
19. PREFERTARY BRXETANRBZEGEVDE B AEH
RINESHER - RBZEZREMMEAZ oL LIESHYDHERIBELIRY
ARRE  BEREVEEEAEMETETRINYIERFBEIERF QL MER
AVERE - BNESRIMEFELRRZEE R BEMNESTRZ N ERERE
PEEENESABES U RBA "SRR SiEMRARR -2 BRIt
Oy REEEGEIEISHABETHE  FERAABER 100 BREENE—ERE
ZEEWAEMN SRENERZEDTRAYMN LT  EEEEBRN Y RE S
RE 19% - LEE R 100 IEEEFRATIGHEE 29% /18 - 2 ALYR - RREEE
WitERZnEReES R EEEKER MR SRR - FIRBEZEZRMEMEE
ZFMRZ oot ERERBERSNREREIER - (EmERE R A AMET /Y
A

20. MBNBENMEERENMS EEH LSS E 2023 Fi7i 23 BRI AT 1 265
BASETHR  ARBRESFURIZTEREZEIESNS —KFWAT - th
ERRENS—KENATWRBERIBS L ZE 27% « 22 5—IEH MSCI #1TH
MRFAET 617 B MSCI RIRAGESEELTNWASERER KL HESHLLA -
EREVENESETPABRIYLUNLET  HETHERENIEREBERK - 2 BiRE

SENMHAIZITE  REENRERRBESR  ARRTZATRNIEEST F
ZRHF - DUIRFERESE BEARESHRESHIE -

21. IBfs—i8 - £EH AT 2023 FRATER - FESEREZITIEAE
ERE&ESND—KFHNAE - EEREENS —KFHNASRERSBAICIES
13% - AL - HEERX SN I ZBEEEKRISTARTER  BEREHHRERS

~ o

N

Bk

26 B : 5¥B0 4 - Recommendation 2.1.

27 KPMG. (2020). Nomination Committees: membership diversity. Retrieved from
https://ridgewaypartners.com/wp-content/uploads/2020/04/KPMG-Ridgeway-Partners-nomination-
committee-study.pdf.

28 McKinsey& Company. (2023). Diversity matters even more, p15.Retrieved from https://nsga.org/wp-
content/uploads/2024/02/McKinsey-Diversity-Report-December-2023.pdf.

2 Eastman, M. T. (2018, March 6). Women on boards: one piece of a bigger puzzle. MSCI. Retrieved
from https://www.msci.com/www/blog-posts/women-on-boards-one-piece-of-a/0872932779.
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V. BEXRZFESEEHIRERK  EXETAE (EXEERRS) PORK
B ()SHREEEMERILES ; UR(ZREET (FAEESRERRE ) AERIELH)
( BB ZPTAVFERSHFAVERE 13 )

22. PREIFEBEIREER BRETAE(EEELRS) FORK
B ()SAREERRMERILLA; DLAGNZREL (ASESHREER ) WHERILEHA
AU - R¥B Equileap 7 2023 FETHIRE - BN EH AT DA B3R BKE
SREEEBE AT MER - % Equileap AY 2024 FHMERREER
PEHEEBTEBRINEMSEEERMLE - AIU0EE BN EHINK  £E55F
WITEERE SHEEABNME TINERR LR ELEAISMEE - EF5E  NITE
g SREBABMETRRMEEA 2 RIZ 17% ~ 18% - 26% 5 40% - 3 & 7 &
ERRBIRHERILEBIENFLY - HEERSAEZEKRZETAR SREESEZHRIL
Blsh - EEIREBZHRE AR LIERBIMERILEAIRVEES - MUIRS R IT ARBEY
FENRERE - safl i p KRR E NS BB 21T A ZEHRILEA - B R E
BRBINAEERS -

23. SEL MREEEFERSMAD X T ASKNRIF A fIEBCH
ERUGENKERZ T  FERARMIIERBE  AIME—ATRRBERRIRS
L REABKEA - EBRAENB L RELLS TR RO HEREELLH -
FZoCEBEERBEINIERNER ( 827  FERAREINIATIESRNHE -
VRTRGRAREE ) N —ERBREERERIERERRBENESRS - —B%1T
ABEZHERE A EREAMSPHREBEZERNE THHABES - BERKER &
RN EE - IR E - LIKSE R EERFMZEE - FHKENERDIREX
F - BRIABEEERTANFHRNIFERRNBEENR -

N

4. BB HZEEE ( Securities and Exchange Commission ) 2B E8SHE
EHATENHERE AT ERIRFEEEAANERANER  8FsEETIHVAL
METRZITIEREER - DUEZERESE VB A NSNAEZMOAT RIRFIET

30 Equileap. (2023). Gender equality global report &ranking (2023 edition). Retrieved from
31‘[t|g%//eggélE:ap .com/wp-content/uploads/2023/03/Equileap_Global Report 2023.pdf.
il 20

8


https://equileap.com/wp-content/uploads/2023/03/Equileap_Global_Report_2023.pdf

RIAE - EEEZHTRETE 2024 F 10 H3H - *

VI. BEER BRI RESHESERRRACHAZNEEEE (FERSM
RYFERHFRIRERE 2(d) ) & (EEEASFRI) RAI C.1 XSFRMRN C.1.1 fFHEE
25] (BB SR 4RIEE3)-

25. FHRETHMAESHEEELRFATARSESNEETIENEZ - BE
B#HASETHN—BMRET  ZEKMEANATZEE "SIt - FERER
REBESELIF, IHEBEERABNBHMEEN 22— - 3 BT RINERESR
ETHIERREE - HREERNEZEFLHRFERROG/EE - * FERXFMHN
mEH IS - BH (EMWFARA) EFEIEE ( Practice Note under Mainboard
Rules ) PR AMRVTESNWERESBRS TEEENRFIMAEI - 3 FHS
EEEERGES] (EMLMARAN) 55 3.09G 1% - TESHIFHIEBREIENE
BEEERE 2 RIER ( 8RETEENKRRIRES ) KR 4RENZERE -

26. FHEXE (BFEEATH) [RAI C.1 KFRMEX C.1.1 WEREE] - IR
HEZBREARRRMEESVASHEGESERRNRR—R BRI EHME M
FAREE - RN FIE ST ARVETS - BEERERRRIOBEERER LN TEA
BARSHERRRE®S (EHRAD ZEREMESHE N OBE - TRIESR
BERGMERA Cl RABZERHNILAERKZITIEERAVIERE - DURE
ESHAETRREEZFEZTHMNIIFRIE -

FEREERET
2024 £ 8 B

32 Cooley LLP. (2024, July 10). SEC's spring 2024 agenda delays most actions until 2025. Retrieved
from https://www.lexology.com/library/detail.aspx?g=28620c4a-d336-4aef-89c7-1ab23150f978.

33 U.S. Securities and Exchange Commission. (2023). Recommendation of the SEC Investor Advisory
Committee’s Investor-as-Owner Subcommittee regarding human capital management disclosure.
Retrieved from https://www.sec.gov/files/spotlight/iac/20230921-recommendation-regarding-hcm.pdf.
3 Field, E., Krivkovich, A., Kiigele, S. Robinson, N., & Yee, L. (2023, October 5). Women in the
workplace 2023. McKinsey & Company. Retrieved from https://www.mckinsey.com/featured-
insights/diversity-and-inclusion/women-in-the-workplace.
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